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JOB DESCRIPTION
IDENTIFICATION:
JOB TITLE Director, Social Determinants of Health (SDoH)
REPORTING TO Senior Director, Health Systems Strengthening
DIRECTORATE Health Systems Strengthening (HSS)
DURATION OF CONTRACT | Three years Renewable
DUTY STATION Amref Health Africa Headquarters, Nairobi, Kenya; as well as
partner countries.

BACKGROUND

Amref Health Africa was founded in 1957 and has since grown to become the largest African-based international
health development organisation; currently implementing more than 180 programs, reaching more than 40
million people across 35 African countries; and a staff complement of over 2,000. Headquartered in Nairobi,
Kenya, Amref Health Africa has offices in ten countries in Africa — Burkina Faso, Ethiopia, Guinea (Conakry),
Kenya, Malawi, Senegal, South Sudan, Tanzania, Uganda and Zambia. An additional eleven advocacy and
fundraising offices are located in Europe and North America.

Amref Health Africa is driven by its vision of ‘Lasting health change in Africa’ and its mission ‘To catalyze and
drive community-led and people-centred health systems while addressing social determinants of health’. We
believe that the power to transform Africa's health lies within its communities, and therefore strive to ensure
that health systems are not only functional but that communities are empowered to hold these systems
accountable for the delivery of quality and affordable health care.

As a champion of Universal Health Coverage (UHC), Amref Health Africa prides itself in working directly with
communities and governments to build strong community health systems. Amref’s goal is to drive the delivery
of technical assistance to governments and civil society organizations across Africa, increasing knowledge
platforms and thought leadership. Amref Health Africa has mobilized resources to create opportunities for
countries and units across the organization to catalyze the provision of innovative technical assistance
approaches. To deliver on its mandate the HSS directorate has four main pillars i.e. Health Financing,
Reproductive Maternal Child and Adolescent Health [RMNCAH], Primary Health Care, and Social Determinants
of Health (SDoH).

Several Researches shows that the social determinants are as important as health care or lifestyle choices in
influencing health. More studies suggest that SDoH account for between 30-55% of health outcomes. The
Commission on Social Determinants of Health (CSDH) was established by WHO in March 2005 to support
countries and global health partners in addressing the social factors leading to ill health and health inequities.
The Commission aimed to draw the attention of governments and society to the social determinants of health
and in creating better social conditions for health, particularly among the most vulnerable people with
overarching recommendations being: Improve daily living conditions; Tackle the inequitable distribution of
power, money, and resources; Measure and understand the problem and assess the impact of action. This
indicated that addressing SDoH appropriately is fundamental for improving health and reducing longstanding
inequities in health, which requires action by all sectors and civil society. Amref’s Health System strengthening
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directorate is setting up the SDoH pillar to support teams and countries in research and inbuilding interventions
around the SDoH.

JOB PURPOSE

Amref Health Africa is looking for a highly motivated and dynamic person to serve in this new role as a Technical
Director: Social Determinants of Health providing strategic and technical leadership of the global programme
portfolio, which has entered the new 8-year strategic period. Working closely with teams across Amref, the
successful candidate will provide overall strategic direction and technical leadership, implement the corporate
TA strategy (technical assistance), and invest in people-centered health systems, specifically in experience in the
social determinants of health including public health security, climate and health: culture and environment,
syndemics and health disparities, modern and traditional/indigenous health climate change, human trafficking,
violence, migration and natural/human made disasters.

The successful candidate will therefore provide high-quality technical support to teams across Amref and is
expected be a thought leader. The role demands high visibility, both internally and externally, including
representation and creation of partnerships. The position is a combined technical and managerial role.

PRIMARY RESPONSIBILITIES

e Provide technical expertise on how to strengthen implementation of the SDoH models in the various
countries by overseeing national and sub-national technical support to Amref’s Country Offices (COs)
and partner countries

e Development, implementation and oversight of programme technical strategies, service delivery
models, protocols, guidelines, quality and standards across the organization.

e Building knowledge, thought leadership and develop programs in the following SDoH key areas Income
and social protection, Health Education, Unemployment and job insecurity, Working life conditions,
Food insecurity, Housing, basic amenities, culture and the environment, Early childhood development,
Social inclusion and non-discrimination, Structural conflict, syndemics and health disparities, modern
and traditional/indigenous health climate change, human trafficking, violence, migration and
natural/human made disasters.

e |dentify and grow multi-country projects including enhancing cross-country learning, improving
documentation of lessons learned, dissemination/publication and translation of learnings into policy
and practice to impact change

e Oversee the design and execution of all SDoH programs, ensuring they are aligned with strategic
objectives and donor requirements by technically supporting Amref’s COs and key stakeholders to
develop frameworks that aligning with their national context of the relevant social determinants

e Working closely with teams across Amref and Health System Strengthening Directorate, the successful
candidate will develop and implement strategic plans related to overall strategic leadership on SDoH
areas, ensuring alignment with the organization's overall mission and objectives.

e Monitor and evaluate emerging SDOH trends and integrate relevant insights into the organization's
strategies.

e Represent Amref on high level panels, media interviews, meetings and in other forums which position
the organization and grow its thought leadership agenda.

e  Work closely with stakeholders in driving conceptual and strategic project alignment, overall workplan
execution, and deep dives on specific policies while monitoring program budgets, tracking expenditures
and identifying potential savings.

e Advise on best practices regarding Universal Health coverage (UHC) and SDoH to ensure highest level of
quality for the delivery of health care in Amref’s COs and partner countries.
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e Advocate, during strategic discussions with Ministries of Finance and Health and other key decision
makers and stakeholders, including Amref’s COs, to influence agenda setting in favor of SDoH.

e Participate in regular weekly HSS meetings, Health section quarterly reviews, and region wide activities
(e.g. country office annual reviews and regional office planning).

e Develop and support the generation of evidence through high-quality learning products to include
manuscripts for peer review papers while supporting analytics to identify, consider, and propose
reforms to strengthen multi-sectoral collaboration towards a unified approach in addressing SDoH

e Develop and support the translation of evidence through high-quality learning products to include policy
briefs and other forms of publications that target high-level decision-makers and stakeholders in the
health sector.

e Support the institutionalization of reforms on SDoH within government systems; national and
subnational.

e Participate and represent Amref Health Africa in policy dialogue forums to disseminate evidence
generated on health financing and health systems,

Business Development

e Support program sustainability and pursue opportunities to increase funding and business for HSS
directorate and Amref Health Africa at large

o |dentify new SDoH programs and funding opportunities through networking, meetings and other
channels

e Initiate the resource mobilization concepts for the SDoH programs and participate in proposal writing
for potential PHC grants

e Develop and implement strategies to increase program visibility and impact.

e Negotiate with donors to secure funding for SDoH programs and manage SDoH grant proposals and
contracts.

Stakeholder Engagement
e Engage and build relationships with a wide range of stakeholders, including government officials,
donors, community leaders, and healthcare providers to support implementation of the programs.
e  Build consensus on SDoH priorities and strategies and advocate for SDoH policies and programs at the
national and regional levels.

REQUIRED QUALIFICATIONS

Education and Professional Qualifications

e A master’s degree in international development, development economics, education & economics,
sociology, public health, social sciences or any other relevant field.

Experience and Competencies

e Minimum ten (10) years of experience working in global development and technical knowledge of policy,
advocacy and governance in Social Determinants of Health (SDoH) and related fields.

e Strong knowledge of social determinants of health and their impact on population and health outcome

e Proven leadership in developing strategies, conceptualizing, planning, and implementing projects or
programs.

e Astrategic thinker with an international perspective and good understanding of development issues and
trends impacting Africa’s health agenda.

e Experience in social determinants of health (including public health security, climate and health, etc.), is
preferred.

e Experience in research, conceptualizing and technical support and leading stakeholder engagement in
the Social Determinants of Health areas.
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e Experience working on the development and roll-out of cross-cutting initiatives and programmes across
multi-level organizations and stakeholder groups

e Ability to develop plans and proposals collaboratively

e Track record in building partnerships with government health agencies, donors, and other key
stakeholders,

e Highly collaborative and accessible leadership style, with experience managing teams. Enthusiastic
about working in an open environment with multicultural peers and staff, including global, regional,
national, local, public, and private sectors.

e Excellent written and verbal communication skills, including demonstrated ability to effectively facilitate
high-level meetings; prepare clear and concise briefs, presentations, and reports.

e Knowledge on DEIB approaches

Compensation
This role attracts internationally competitive benefits including relocation for internationally recruited staff.

How to apply

Interested? Please visit our website https://amref.org/vacancies/ to make your application. You will be directed
to our online portal where you will need to create an account in order for you to be able to submit your
application. Your application should include a cover letter detailing why you are the best fit for this position and
your CV with relevant skills and experience. Closing date will be Friday, 12" April 2024. Only shortlisted
candidates will be contacted.

Duly note that Amref Health Africa does not require applicants to pay any money at whatever stage of the recruitment

and selection process and has not retained any agent in connection with recruitment. Although Amref may use different

job boards from time to time to further spread its reach for applicants, all open vacancies are published on our website

under the Vacancies page and on our official social media pages. Kindly also note that official emails from Amref Health
Africa will arrive from an @amref.org address.

Amref Health Africa is committed to safeguarding and promoting the welfare of children, young people and vulnerable
adults and expects all staff to share this commitment. Amref Health Africa is an equal opportunity employer and has a
non-smoking environment policy.
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